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1. Gender Equality N

Tehseen Shaikh

Asst. Prof., A.E Kalsekar College of Commerce & Management

Introduction

Gender equality, also known as sexual cquality, is the sute of equal ease of access 1o

. Gender equality means that the different behavior.

aspirations
and neec men and men are cons valued and favored equally.it also means that
giving women their right and not 1o be

want to work, build their platform on their own,
way they want, wanis 10 feel equally

on male for their wants.in todays era women’s

1o own respect, they are not meant only in
in the society. It does not mean that women
3, responsibilities and opportunities will not

------

der equity means faimess of treatment for
This may include equal treatment or
d equivalent in terms of rights, benefits,
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achicve gender equalyy |,
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thete are many insnnCes W n LS
aMeasures 1o Improve Gender 'i-'.v|'|||.u.|1iI.:.-mI o o
1y Equally tremeq
2) Farly
1) Participation
Chaoces

he points
ould bl:equall'; treated.in all the aspodct ol the strcaims

_equally and cleanly.
mu no bar or block system for WO

mei

e

. diould be considered. And not just let 8O- but

=l

§ by giving her wings to fly highto support her.to

he better tomoTrow.

cry growth of the sociely.

mporiance m ev

1 belicve that women's should be given
justice in all their way. We should

thmm also give equal rights and
mmhwmjnm treat women fairly, justly.
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